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	Role Title:	Sonographer

	Reports to:	Team Leader Sonographer

	Directorate:	Allied Health, Scientific & Technical 

	Location:	Timaru Hospital



Organisational Vision: 
Health New Zealand Te Whatu Ora South Canterbury is committed “to enhance the health and independence of the people of South Canterbury”.

Organisational Values: I CARE
· Integrity
· Collaboration
· Accountability
· Respect
· Excellence

	OUR STATUTORY PURPOSE:	
· To improve, promote and protect the health of our population.
· Promote the integration of health services across primary and secondary care services.
· Seek the optimum arrangement for the most effective and efficient delivery of health services.
· Promote effective care or support for those in need of personal health or disability support services.
· Promote the inclusion and participation in society and the independence of people with disabilities.
· Reduce health disparities by improving health outcomes for Maori and other population groups.
· Foster community participation in health improvement, and in planning for the provision of, and changes to the provision of services.
· Uphold the ethical and quality standards expected of us and to exhibit a sense of social and environmental responsibility.




	PURPOSE OF THE ROLE:	
Allied Health, Scientific and Technical professionals work in health care teams providing a range of diagnostic, technical, therapeutic and direct patient care and support services that are critical to the other health professionals they work with and the communities they serve. 

The Sonographer is responsible for delivering the best quality medical imaging service within available resources to meet the requirements and standards of the Radiology Service, Health NZ Te Whatu Ora South Canterbury, for the people accessing services at Timaru Hospital.  The key deliverables are:
· An efficient and effective medical imaging service
· The highly functional medical imaging team integrated with the wider Radiology Service
· Patient is the focus of the service, with a best for patient, best for system approach




KEY ACCOUNTABILITIES:
The Sonographer will be successful when:
	1. Service Delivery

	· Completes full examinations in wide range of ultrasound examinations, which may include: small parts, upper abdomen, obstetric, gynaecologic, vascular and musculoskeletal to a high diagnostic standard and the current accepted standard of practice. 
· Adherence to all protocols or policies relating to ultrasound. 
· Compliance with patient eligibility and prioritisation criteria. 
· Efficient performance of examinations to minimise patient waiting time. 
· Achieve a number of examinations per session as determined by the Department. 
· Appropriate identification of all images taken during session. 
· Contribute to the departments quality plan including active participation in audit, peer review, IANZ, hospital certification and customer surveys. 
· Compliance with clerical and administrative processes surrounding patient bookings, appointments, image processing, reporting and filing. 
· Submits written or recorded documentation interpretation on all examinations to assist reporting by the appropriate specialist. 
· Record required procedural information in the Radiology Information System
· Full awareness of ultrasound bio-effects and associated safety issues for all patients and staff. 
· Liaises with contracted sonography provider to ensure an effective and efficient service   
· Service and modality meetings are attended as required


	1. Patient centric service provision

	· The patient is at the centre of all activities and role model this to staff
· Patients are scheduled in a fair, equitable and transparent way in line with agreed triage categories and service processes 
· Triage process and protocols are applied appropriately 
· Medical, sonographers, nursing and MIT staff liaise to ensure that patient preparation (e.g. informed consent, sedation etc.) conforms to examination protocols


	1. Quality

	· A quality service is provided by taking an active role in quality activities and leading and engaging in continuous improvement initiatives
· Work practice changes which improve efficiency and customer service are developed and implemented
· Every staff member within the organisation is responsible for ensuring a quality service is provided in their area of expertise.  All staff are encouraged to be involved in quality activities and to identify areas of improvement.  All staff are to be familiar with and apply the appropriate organisational and divisional policies and procedures





	1. Health and Safety

	· A safe and secure work environment is maintained by following relevant Te Whatu Ora policies, protocols and standards
· A leadership role is taken in applying these policies and procedures within the team and service
· Own safety and that of others is ensured
· All hazards or potential hazards are immediately reported
· Protective equipment is used when appropriate and protective clothing is worn when required
· Unsafe work situations are made safe or, if they cannot, the supervisor or manager is informed
· Workplace hazards and employee health is monitored
· All accidents or incidents are promptly reported to your manager
· Advice is sought from your manager if you are unsure of any work practice


	1. Confidentiality

	· Adhere to the Privacy Act, the Health Information Privacy Code and subsequent amendments in regard to the non-disclosure of information.
· Maintain strict confidentiality of patient, applicant and employee information at all times. 


	1. Treaty of Waitangi – Te Tiriti o Waitangi

	· Comply with obligations under the Treaty of Waitangi, giving effect to the principles of Partnership, Participation and Protection.
· Ensure service provision accounts for the cultural needs of clients & family/whanau as appropriate 




	Key Relationships:
	Internal:
· Radiology staff
· Other Hospital clinical, support and administration staff
· 
	External:
· Consumers and their whanau
· Vendors and suppliers
· Professional bodies
· Te Whatu Ora Radiology
· Other Health providers
· Other Te Whatu Ora Districts




PERSON SPECIFICATION:

	Qualifications & Experience (indicate years of experience required and level of learning)

	Essential
· A New Zealand registered Sonographer with a post qualification
· Excellent verbal communication skills and an ability to communicate to a wide variety of people in a manner appropriate to the individual
· Be committed to their personal and professional development, and to the provision patient focused services
· Demonstrate a team approach to work and a collaborative working relationships
· Ability to “work together” in a truthful and helpful manner
· Ability to “work smarter” by being innovative and proactive
· Accepts responsibility for actions
· Excellent time management and organisational skills and an ability to prioritise work.
· Ability to work under pressure
· Ability to work well in a multidisciplinary team and be accustomed to working in a team environment 
· Have a genuine empathy with patients, the general public and staff at all levels
· Be an innovative thinker, who can adapt to changes in service delivery
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______________________________________  (Job holder’s signature) _________________ Date
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